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Akropolis Group
At A Glance

Where
We Operate

AKROPOLIS
GROUP and
its
subsidiary
undertakings (The Group), which started its
activities in 2002, during 20 years of its operation,
has grown into the Baltic leading shopping
and entertainment centres development and
management group of companies.

AKROPOLIS GROUP owns and manages 5 shopping
and entertainment centres in Lithuania and Latvia.

ANNUAL REPORT 2021 / AKROPOLIS GROUP UAB

The Group has developed 5 shopping and
entertainment centres. Currently, Akropolis Group
(hereafter – the Company) group of companies
owns and manages the following shopping and
entertainment centres: 3 Akropolis in Lithuania (in
Vilnius, Klaipėda, Šiauliai), also Akropole and Alfa, a
shopping and entertainment centre acquired at the
end of 2021, in Riga, Latvia. These shopping centres
house nearly 1000 shops and service operators. In
autumn 2021, the company announced updated
plans to develop the project Akropolis Vingis – a
multifunctional cultural, entertainment, business and
shopping complex in Vilnius.

Global Ratings – BB+ rating with a negative outlook,
which was raised to stable in October. Such ratings
by international rating agencies show that Group
is successfully addressing emerging challenges,
companies of the group keep constantly achieving
good financial results, the rental income collection
indicator remains to be high, and the business model
of the Group is stable and resilient to the impact of
external factors.
In 2021, one of the company’s strategic objectives,
i.e. certification of shopping, entertainment and
business centres, was successfully implemented.
Last year, Akropolis in Vilnius, Klaipėda and Šiauliai
obtained international BREEAM In-Use building
sustainability certificates, which are given to buildings
that are already in use: Šiauliai Akropolis was given
certificate “Very good”, while Vilnius and Klaipėda
Akropolis and the business centre in Vilnius Akropolis
received certificates “Good”. Riga Akropole, a
shopping and entertainment centre opened in 2019,
was given BREEAM New construction certificate
“Very good”. Certification of shopping centres is a
part of the environmental, social, and governance
(ESG) program of the company, which focuses on
environmental protection, social environment and
corporate governance. It is sought that by 2026 all
shopping centres managed by the company would
get “Very good” certificates according to BREEAM
standard.

2021, which is the second year into the COVID-19
pandemic, brought strict restrictions for the shopping
and entertainment centres industry. In Q1, also for the
most part of Q2, only shops selling basic necessities
were allowed to operate. However, even in this
difficult time, the Group remained the leader in the
market of shopping and entertainment centres, which
managed not to lose tenants of its shopping centres:
the year ended with only 1% of vacancies available for To improve Group governance efficiency, Vilniaus
lease in all the shopping centres that were managed Prekyba, the sole shareholder of the company,
formed the audit committee (hereafter – Audit
since the beginning of the year.
Committee) last year, which has already started its
Last year, Akropolis Group entered the international work. The Audit Committee’s work should make the
capital market. The Company successfully placed its company’s activities even more transparent and more
debut EUR 300 million 5-year eurobond issue with efficient, ensure that decisions taken are beneficial for
2.875% annual interest payable on a yearly basis. It is investors, shareholders and clients.
the first debt securities issue of this type in the whole
Baltic real estate sector. The bonds of Akropolis
Group are listed on Nasdaq Vilnius and Euronext
Dublin stock exchanges.
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In 2021, the Company was rated by international
credit rating agencies. In May, Fitch Ratings gave it
BB+ long-term issuer rating with a stable outlook, S&P
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CEO
Letter
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AKROPOLIS GROUP, managing the biggest
shopping and entertainment centres Akropolis in
Lithuania and Latvia, has had one of the most difficult
periods in the history of the Group’s business – the
coronavirus pandemic. The results, which were
reached by the Group, confirm – we have successfully
passed this “stress test” in business terms. The strong
financial situation and good results of the Group
allows us to look towards 2022 with certainty and
confidence.
The pandemic management related restrictions
meant, that operations of Akropolis shopping centres
were, in one way or another, restricted a significant
amount of time in 2021. However, we have firmly
held on to the market leader position. Thanks to
the excellent work done by the shopping centre
management team, last year the overall occupancy
rate of Akropolis premises was 99%, and the rental
income collection rate reached 99.5%, in the
shopping centres which were managed from the
Manfredas Dargužis, CEO, Akropolis Group
beginning of the year. In second half of 2021, then
pandemic restrictions kept getting easier, we saw
customers actively returning to shopping centres – in
separate months Akropolis tenants’ turnover reached
2022. We have as well resumed the development
record highs.
of the big and significant Akropolis Vingis project in
The international financial markets have also Vilnius, Lithuania.
acknowledged Akropolis Group as a Group developing
its business in a responsible and sustainable manner. In 2022 we will give the main priority for the
In 2021 we have successfully placed Akropolis Group development Akropolis Vingis project in Vilnius as
debut EUR 300 million 5-year eurobond issue. The well as for investigation of new business opportunities
international credit rating agencies Fitch Ratings and in Poland. Among our nearest investments plans
S&P Global Ratings have assigned first-time long- is upgrading of the common areas of Akropolis
term issuer ratings to Group, respectively BB+ with Klaipėda.
a stable outlook, and “BB+” with a negative outlook
We continue pay attention to the ESG topic. In
(which was upgrade to stable outlook in October).
2021, Akropolis in Vilnius, Klaipėda and Šiauliai were
We firmly believe in positive perspective for major certified according to the international BREEAM inshopping centres – last year we have activated the use standard, and back in 2019, Akropole Riga was
Group’s development. Akropolis Group acquired the certified according to the BREEAM New Construction
shopping centre Alfa, successfully operating in Riga, standard. In 2022, we plan to develop a long-term
Latvia, which was renamed to Akropole Alfa in March Group's ESG strategy.
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Highlights
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2021 Q1

On February 19, 2021 AKROPOLIS GROUP board of directors adopted a decision to evaluate the
possibility of borrowing funds in capital markets.

2021 Q2

On April 6, 2021 The Group has finalized a change in corporate structure whereby Akropolis Real
Estate B.V. and all of its subsidiaries became subsidiaries of AKROPOLIS GROUP.
On June 2, 2021 AKROPOLIS GROUP has successfully distributed its debut 5-year Eurobond
issue worth EUR 300 million. These bonds have been listed on the Nasdaq Vilnius and Dublin
Euronext stock exchanges.
In June, 2021 AKROPOLIS GROUP has refinanced loans held by subsidiaries with banks by
using part of the funds raised during the Eurobond issue.

2021 Q3

On July 7, 2021 an Audit Committee has been established by the decision of Vilniaus Prekyba,
the company’s sole shareholder. Eglė Čiužaitė, Šarūnas Radavičius and Lukas Bendoraitis – were
appointed as members of the Audit Committee for a term of four years.
On August 9, 2021 AKROPOLIS GROUP has signed a deal with AMD Holding to acquire 100
% of the shareholding in Latvian company Delta Property, which owns shopping centre Alfa in
Riga, Latvia.
On August, 2021 Vilnius, Klaipėda and Šiauliai Akropolis were certified according the international
BREEAM standard.
On September 9, 2021 Biruliškių Turtas, a subsidiary of AKROPOLIS GROUP, sold the 12.5
hectare land plot in the Kaunas district, Lithuania to SBA Urban, a SBA Group company.

2021 Q4

In October, 2021 S&P Global Ratings positively revised the outlook of AKROPOLIS GROUP
credit rating BB+ to stable.
On November 24, 2021 The multifunctional complex Akropolis Vingis was presented to the
Vilnius Regional Council of Architects. It gave in general a positive evaluation of the amended
pre-design proposal.
On November 30, 2021 AKROPOLIS GROUP successfully completed the acquisition of a major
shopping centre Alfa in Riga, Latvia. Zane Kaktina, who has served as the Manager of Akropole
Riga for two previous years, has been appointed as the head of the shopping centre.

2022 Q1

On March 10, 2022 the name of the shopping centre Alfa was officially changed to AKROPOLE
Alfa. In addition, the name of the shopping and entertainment centre AKROPOLE was also
changed to AKROPOLE Rīga.

4

Covid-19
Update
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GOVERNMENT MEASURES
During both 2020 and 2021, Lithuanian and
Latvian governments implemented measures
with the aim of supporting businesses
affected by store closures.

ECONOMY
Covid-19 pandemic had a major economic impact
in 2020 and the beginning of 2021, but with the
start of mass vaccination global economy started
to quickly recover to 5.9% growth.

The global economy is projected to grow further
4.9% in 2022 and 3.8% in 2023 (IMF, January 2022).
Nevertheless, recent rapid growth of the COVID-19
incidence rate and the appearance of the new omicron
variant increase uncertainty about how quickly the
pandemic can be overcome.
Lithuania and Latvia are core operational countries for
the Group and both combine features of high growth
and, simultaneously, resilience compared to the
average European economy. This is demonstrated by
the resilience of the Lithuanian and Latvian economies
to the shock of Covid-19, particularly when compared
to the rest of the EU. In 2020, Lithuania, together with
Ireland, were the only two countries in the EU, whose
GDP has not contracted.

Following the easing of Covid-19 related restrictions
during second quarter of 2021, private consumption
in both Lithuania and Latvia rose rapidly by 6.8% and
5.4% respectively. This is a result of an increase in
consumer savings rate during 2020 (+12% in Lithuania
and +17% in Latvia) and recovering consumer
confidence. Due to more notable restrictions in
Latvia than in other Baltic states, consumption did
not increase that much during 2021 and resulted in
even bigger savings rate of almost 21%. This pent up
demand in Latvia is expected to be released in 2022,
resulting in forecasted private consumption increase
of +7.5%.
Inflation gradually increased through 2021 and
resulted in annual inflation of 4.6% in Lithuania and
3.2% in Latvia. This results in higher than average
increase in prices at the beginning of 2022, indexed
to various CPI metrics.

employment. Companies in the retail and catering
sectors were the main beneficiaries of these measures.
In addition, the Lithuanian government provided
loans to small-to-medium enterprises, financing for
large corporations and interest compensation. At
the beginning of 2021, Latvia’s government adopted
a regulation specifically for turnover linked to rental
income where there has been a decrease of at least
30% (when compared to relevant months in the prior
periods). There were two rent aid periods during first
and last quarters of 2021, with the rent aid limit of EUR
2.3 million. First aid is already approved and received.
At the moment, the application regarding the second
rent aid is filed and waiting for the approval. Despite
In 2021, the Lithuanian government approved new ongoing global pandemic, the Group managed to
support measures for companies affected by the recover pre-pandemic the collection rate (without
second wave of Covid-19, in particular subsidies to new property Alfa) at the end of 2021 to 99.5%.
support the operations of enterprises which had seen
their turnover decline by more than 30%. This included
subsidies for the salaries of “furloughed” workers
in return for commitments not to terminate their
Lithuania

While Latvia’s contracted by only 3.6%, compared
to EU average of -5.9%. Strong recovery followed in
2021, with both Lithuania’s and Latvia’s GDP growing
with the average speed as in the whole EU (+5.0%).

Indicators

Lithuanian businesses, whose activities were
prohibited or restricted during first quarantine in
2020, had a possibility to get a partial compensation
of lease payments from the Lithuanian Government
amounting to 50% of the lease amount payable.
The Group provided discounts based on continuous
negotiations. Tenants in Latvia were not granted such
governmental lease payment compensation in 2020,
thus the Group negotiated discounts for Latvian
tenants in good faith. Total discounts in both Latvia
and Lithuania amounted to EUR 6.2 million in 2020.
After accounting for such discounts, the Group’s total
collection rate was 97.1% at the end of 2020.

2020

2021

2022

2023

Lithuania
GDP growth (%, yoy)
Private consumption (%, yoy)
Saving rate of households
Inflation (%, yoy)

-0.1
-2.1
12.2
1.1

4.8
6.8
9.0
4.6

3.4
4.8
7.6
6.7

3.4
4.1
6.3
2.2

Latvia
GDP growth (%, yoy)
Private consumption (%, yoy)
Saving rate of households
Inflation (%, yoy)

-3.6
-7.6
17.0
0.1

4.7
5.4
20.9
3.2

4.4
7.5
14.8
5.9

3.8
5.2
14.7
0.9
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LOCKDOWN
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Mar. 16 Apr. 22
2020 2020
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2020

May 23
2021

2020

Sept. 13
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2022
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2021
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Source: European Commission Economic Forecast, Winter 2022 and Autumn 2021
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Overview
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OUR RESPONSE
The Group incurred additional expenses,
amounting to EUR 525 thousand in 2020 and EUR
483 thousand in 2021, which were allocated to
various health and hygiene measures to ensure
safety of employees and customers.

During autumn of 2021, the Group also purchased a
modern equipment enabling security officers to quickly
and safely check the validity of Covid certificates in
both Latvia and Lithuania. Since the beginning of the
pandemic in 2020, modern automatic ultraviolet (UV)
disinfection equipment was installed on all escalators
and moving walkaways, as well as in elevators for
automatic UV air disinfection. Also, stations with
automatic sensor disinfectant dispensers were
installed at each of the entrances to the shopping
centres and office buildings, as well as at information
centres and sanitary facilities. Additionally, all common
areas and frequently touched surfaces are periodically
disinfected, ventilation systems are operating at full
capacity, and air filters are periodically replaced. All
personnel observe strict hand hygiene and monitor
their health. Only people with protective face masks
are allowed into the shopping centres. Administration
constantly monitors and, if needed, regulates traffic
to ensure safe distances between customers and thus
prevent the spread of coronavirus.

The Group, in cooperation with State Tax Inspectorate
under the Ministry of Finance of the Republic of
Lithuania (STI), has agreed 2 year interest free tax
loan agreements for some of the Lithuanian Group’s
companies tax arrears of 2020. Tax loans agreed
majorly consists of Income Tax, VAT and Personal
Income Tax.

EBITDA, mln. EUR

53.8

Tenant turnover, mln. EUR

624

2021

Footfall per day, k

81.9

2020

2021

Portfolio fair value, mln. EUR

-9%

2021

Collection rate*, %

97.1

99.5

2020

97.7

995.2
771
+29%

2021

Growth

2020

98

6.7

2021

6.1

-0.6p.
Decline

Growth

2020

2021

WALE by GLA*

+0.3p.p.

*Without new acquisition

2021

Operating assets portfolio
fair value, mln. EUR

Occupancy rate, %

Growth

2021

2020

Growth

+2.4p.p.

2020

Growth

+28%

Decline

57.3

+3%

1023

74.4
801

2020

55.6

Growth

Growth

2020

667

Rental Income, mln. EUR

+7%

+6%

Thus, management believes that liquidity position
of the Group is sufficient and proven track record
indicates strong resilience and flexibility to subside the
negative effects of ongoing coronavirus pandemic.

During lock-down periods in 2020 and 2021, the
Group has also implemented certain measures,
focused on maintaining a functioning, long-term
retail environment:
• providing short-term discounts to tenants
(negotiated on an individual basis);
• where needed, agreeing payment plans with
tenants;
• new and increased marketing campaigns designed
to increase consumer footfall;
• targeted advertising focusing on promotional offers
from the Group’s tenants; and
• optimised ongoing asset maintenance costs.

57.2
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2020

2021
*Without new acquisition

If not indicated otherwise figures above are presented with Alfa acquisition on 30/11/2021
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SECTORAL MIX

The Group operates 3 shopping centres in Lithuania total leased area, 57% of the area is made up of
and 2 shopping centres in Latvia. According to the Lithuanian supermarkets and 43% of Latvia.
Country distribution by GLA
as of December 31, 2021

2.4

ZARA

43%

2.7

1.7

H&M
Rimi

Lithuania

APRANGA
Douglas

1.2

16%
11%

Other Retail

1.9

1.4

17%

Home interior / Household

4.4

1.6

57%

25%

Supermarkets & Specialized food, drinks

2.9

2

Clothes
Entertainment and restaurants

3.4

2

FORUM CINEMAS
SPORTLAND

13.6

7.2

Reserved

Latvia

BREAKDOWN BY TENANT GROUP (GLA FOR 2021)

TOP 10 RETAIL TENANTS
Maxima

The following table set out the sectoral mix of the
Group's tenants across its shopping and entertainment
centres as at 31 December 2021, on the basis of GLA
and rental and service fees. Although the Group's
relationship with its "anchor tenants" is important to
the success of its strategy, the graphs illustrate how
the Group has actively managed its mix of tenants to
mitigate concentration risk.

9%

Sports & Leisure

6%

2.7

Footwear & Haberdashery

5%

2.6

Offices

5%

1.5
1.1
0.6
1.1
% of expiry By GLA

Services

3%

Other

3%

% of expiry By passing rent & service fee

For the year ended 31 December 2021, the Group's The Group considers these tenants to be among
top ten tenants across all of its shopping and its "anchor tenants" and are typically the dominant
entertainment centres accounted for approximately player in their respective retail category.
22% of the annualised passing rent and service fees.
EXPIRY PROFILE

BREAKDOWN BY TENANT GROUP (INCOME FOR 2021)
Clothes

23%

Other Retail

16%

Entertainment and restaurants
30.7

15%

Home interior / Household

11%

Supermarkets & Specialized food, drinks

10%

Footwear & Haberdashery

22.2
19.7

8%

Sports & Leisure

7%

18.1
Services

10.8
7.2

10.6

9.5

4.6

% of expiry By GLA

9

6
3.9 4.4

2022

2023

2024

2025

2026

Other

9

7

6.7

Offices

12.5

11.9

2027

6%
3%
1%

5.2

2028

2029

>=2030

% of expiry By passing rent & service fee
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Lithuania
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60%

Of operating assets
portfolio fair value

42.6

Rental Income
EUR, mln.
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3

191 578

Total leasable area, sq. m.

Properties

99.4% 55.5
Occupancy rate
12/2021

513

Tenant sales
EUR, mln., incl VAT
Valmiera

Daily footfall, k

Aluksne

ALFA

The Group's first development project started in
BALTIC SEA
2001, with the development and construction of the
Vilnius Akropolis shopping centre in Vilnius. Since,
then the Group was able to build a portfolio of three
regionally largest shopping centres in Lithuania.
Based on independent third-party market research
conducted for the Group by The Nielsen Company in
October 2020, "AKROPOLIS" has the best shopping
mall brand-awareness in Lithuania.

L

Tenant turnover
Footfall
Collection rate (2021)
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The Group manages a total leasable retail space of 185
thousand square meters in Lithuania, which is almost
fully occupied even after two years of pandemic with
99.4% occupancy rate and housing 610 shops and
entertainment venues. In 2021 approximately 55
500 people a day visited all three shopping centres,
down from 59 900 in 2020. Although the main drop
was recorded in first quarter of 2021, when shopping
centres were under full lockdown and has strongly
recovered since then. Tenant sales (incl. VAT) reached
EUR 513 million and were +8% bigger than in 2020.
Rental income increased by +0.7% year over year and
reached EUR 42.6 million during 2021. The Group
also managed to recover pre-pandemic collection
rate of 99.8%, up from 97.4% a year prior.

Year-over-Year 2021 versus 2020

A

H

U

Kaunas

A

N

I

A

AKROPOLIS
Vilnius

Alytus

AKROPOLIS VILNIUS

Q1

Q2

Q3

Q4

-54%
-51%
92.6%

+34%
+26%
98.2%

+13%
-2%
99.2%

+40%
+13%
99.8%

Opened/expanded/renovated
BREEAM In-Use certificate
Fair Value
Retail GLA
Office GLA
Parking Space
Occupancy rate
Number of shops

2002/2005/2019
“Good”
319 mln. EUR
88 568 sq. m.
6 283 sq. m.
3 000
99.6%
230
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AKROPOLIS KLAIPĖDA
Opened
BREEAM In-Use certificate
Fair Value
Retail GLA
Parking Space
Occupancy rate
Number of shops

13

AKROPOLIS ŠIAULIAI
2005
“Good”
203 mln. EUR
60 643 sq. m.
2 200
99.3%
225

Opened
BREEAM In-Use certificate
Fair Value
Retail GLA
Parking Space
Occupancy rate
Number of shops

2009
“Very good”
76 mln. EUR
36 084 sq. m.
1 200
99.7%
155
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Latvia
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40%

ANNUAL REPORT 2021 / AKROPOLIS GROUP UAB

2

Of operating assets
portfolio fair value

141 917

Total leasable area, sq.m.

Properties

14.8 mln 96.2% 18.9
Rental Income
EUR, mln.

Occupancy rate
12/2021

155

Tenant sales
EUR, mln., incl VAT

Daily footfall, k

Figures above and below are based on the fact that the Alfa was acquired on 30/11/2021

rate and housing 360 shops and entertainment venues.
In 2021 approximately 18 900 people a day visited
both shopping centres, down from 22 000 in 2020.
The drop is visible through the year since shopping
centres in Latvia were under full lockdown for more
than half of the year. Tenant sales (incl. VAT) reached
EUR 155 million and were +3% higher than in 2020.
The Group manages a total leasable retail space of 132 Rental income increased by +11.4% year over year
thousand square meters in Latvia with 96.2% occupancy and reached EUR 14.8 million during 2021.
Just since 2019, when newly constructed shopping
centre Akropole Riga was opened, the Group managed
to build a dominant portfolio in Latvia’s capital city
Riga. With recent acquisition of Alfa shopping centre in
November 2021 the Group now controls two biggest
shopping centres in the region.

Valmiera

Aluksne

ALFA
Riga

AKROPOLE

L

BALTIC SEA

A

T

V

I

A

Jelgava
Liepaja

Rezekne

L

Year-over-Year 2021 versus 2020

I

T

H

U

A

N

I

Q1

Q2
Kaunas

Tenant turnover
Footfall
Collection rate (2021)

-48%
-42%
96.9%

AKROPOLE RIGA

Daugavpils

A

Q3

Q4*

+9%
-7%
98.0%

+50%
+3%
82.0%

AKROPOLIS

-6%
-10%
96.3%

Alytus

Vilnius

Opened
BREEAM In-Use certificate
Fair Value
Retail GLA
Office GLA
Parking Space
Occupancy rate
Number of shops

2019
“Very good”
197 mln. EUR
61 126 sq. m.
9 751 sq. m.
2 400
97.1%
165

*Alfa acquired on 30/11/2021
15
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ALFA
Opened/expanded/acquired
Fair Value
Retail GLA
Parking Space
Occupancy rate
Number of shops

17

2001/2019/2021
198 mln. EUR
71 040 sq. m.
1 750
95.3%
195

Expanding the use of the AKROPOLE brand, from
10th March, 2022 the name of the shopping centre
Alfa was officially changed to AKROPOLE ALFA.
The shopping and entertainment centre AKROPOLE
is from this date called AKROPOLE Rīga.

18

Development
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AKROPOLIS VINGIS
Location
Conversion project
Status
Estimated GLA
Estimated end of construction

19
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AKROPOLIS KLAIPĖDA
Vilnius, Lithuania
Development of multifunctional retail, entertainment and business complex
Under permitting
~ 136.000 sq.m.
H1 2025

Location
Project
Status
Refurbished GBA
Estimated completion date

Klaipėda, Lithuania
Refurbishment of SC common areas
In progress
~ 11.000 sq.m.
Q4 2022
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Governance
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The principal business activity of Akropolis Group
consists of developing and managing multifunctional
shopping and entertainment centres in the Baltic
States, with its operations currently focused on
Lithuania and Latvia.

ANNUAL REPORT 2021 / AKROPOLIS GROUP UAB

CORPORATE GOVERNANCE

which includes managing leases and tenancies, as
well as asset management activities.

As at the date of this report, the Company's authorised
share capital amounts to EUR 31,737,215.46
comprising 109,438,674 ordinary shares of nominal
value EUR 0.29. The Company’s sole shareholder,
Vilniaus Prekyba, holds the entire share capital of the
The Company believes that it and its subsidiaries Company.
comprise the leading shopping and entertainment
centre operator in the Baltic States based on Vilniaus Prekyba is an international company, which
size, tenant mix and consumer-awareness. The manages investments in diversified activities and,
Group's business covers all aspects of a shopping through other subsidiary companies, manages
centre's development, from the initial planning and investments in retail and pharmacy chains as well
construction stage of a project to overseeing the as real estate development and leasing service
maintenance and operations of a fully open and companies in the Baltic countries, Sweden, Poland
operational shopping and entertainment centre, and Bulgaria.
CORPORATE GOVERNANCE
VILNIAUS PREKYBA, UAB (LTU)
Parent HoldCo

AKROPOLIS GROUP, UAB (LTU)
OpCo

AKROPOLE RIGA, SIA (LVA)
OpCo

DELTA PROPERTY, SIA (LVA)
SPV Riga Asset (Alfa)

AKROPOLIS REAL ESTATE B.V. (NLD)
HoldCo

SIA “M257” (LVA)
SPV Riga asset

TAIKOS TURTAS, UAB (LTU)
SPV Klaipėda asset

OZO TURTAS, UAB (LTU)
SPV Vilnius asset

AIDO TURTAS, UAB (LTU)
SPV Šiauliai asset

The Company has a two-tier management system,
comprising of the management board (the "Board")
and the director (the "CEO"). The Board is responsible
for the strategic management of the Company
and adopts decisions on the core transactions to
be concluded by the Company. The CEO is a oneperson executive management body that manages
the Company's day-to-day operations and represents
the Company in its dealings with third parties. The
sole shareholder of the Company, Vilniaus Prekyba,
has the right, inter alia, to appoint and revoke the
appointment of members of the Board. The Board
elects the chairman from among its members. In turn,
a majority decision of the Board, which requires a
quorum of 2 out of 3 Board members, can appoint or
revoke the appointment of the CEO.
The Board is a collegial management body provided
for in the articles of association of the Company, which
consists of three members. The Board does not have
executive powers and its main function is adopting
the strategic decisions of the Company. The powers
and responsibilities of the Board are set forth in the
Law on Companies and the articles of association.
The Company’s articles of association provide some
modifications to the rules established in the Law on
Companies concerning the decision-making process,
i.e. the Board shall adopt decisions regarding, among
other things:
i. investments, transfers and/or leases of fixed assets
with a book value exceeding EUR 100,000 (calculated
on an individual basis per transaction);
ii. approval of decisions of the Company's subsidiaries’
management bodies that require approval of the
Company, acting in the capacity of shareholder;
iii. amendment of the articles of association of the
Company’s subsidiaries;

iv. pledges or mortgages over fixed assets with a
book value exceeding EUR 100,000 (calculated on an
aggregate basis);
v. guaranteeing or insuring the fulfilment of
obligations of other persons in the amount exceeding
EUR 100,000;
vi. acquiring fixed assets for more than EUR 100,000;
and
vii. issuing bonds (other than convertible bonds).
The Board must obtain approval of the shareholder(s)
of the Company prior to making any decisions
relating to the matters set out in (i), (ii), (iv), (v) and
(vi) above if the amount of such transactions exceeds
EUR 1,000,000 and decisions relating to acquisition
of securities (regardless of value or type) and other
property and/or non-property rights carried by such
securities, as well as regarding transfer, pledge or
other limitation or restriction of such securities and/
or the property and/or non-property rights carried by
such securities, as well as any decision relating to the
matters set out in (iii) above.
The Board makes decisions by a simple majority of
the votes of all its members present at the meeting.
In the event of a tie, the vote of the chairman of the
Board shall be a casting vote. A quorum is present
when at least two thirds of members of the Board is
present at a meeting. Each member of the Board has
one vote.
The Board's term of office lasts for a duration of four
years (however, not longer than until the ordinary
general meeting of shareholders convened in the
last year of the tenure of the Board). At the date of
signing this report, the members of the Board of the
Company and their principal activities are as follows:

NM PROJEKTAS, UAB (LTU)
SPV usufruct rights to land plot
“VINGIO TURTAS”, UAB (LTU)
SPV Vingis SC (new development in Vilnius)

BIRULIŠKIŲ TURTAS (LTU)
SPV one land plot in Lithuania

NARVA KVP, OU (EST)
SPV one land plot in Estonia

21

Manfredas Dargužis

Karolis Kunigėlis

Jurgita Žagunytė-Genevičienė

CEO

Head of Legal

Head of Lease

Since 23/10/2020

Since 9/3/2021

Since 22/10/2019

Chairman of the Board

During the reporting period, Dovidas Vainorius was also a member of the Board, i.e. from

Since 30/11/2020

24/11/2020 until 9/3/2021.
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AUDIT COMMITEE
In an effort to strengthen the management efficiency
of the Company an Audit Committee has been
established by the decision of the sole shareholder of
the Company on 7 July, 2021. Three persons – Eglė
Čiužaitė and Šarūnas Radavičius as two independent
members, and at a time Vilniaus Prekyba’s financial
controller Lukas Bendoraitis – were appointed as
members of the Audit Committee for a term of four
years (starting from 7/7/2021). Members of the Audit
Committee elected Šarūnas Radavičius as a Chairman
of the Audit Committee.
The Audit Committee shall ensure an efficient and
reliable process for preparation and auditing the
financial statements of the Company, and shall
review and monitor the independence of the external
auditor, as well as provide recommendations in the
areas of internal controls and risk management.

for the Audit Committee of the Lithuanian Radio and
Television Centre since 2019.

Risk

Risk description

Credit risk

Credit risk refers to the risk that a counterparty will default on its contractual obligations
resulting in financial loss to the Group. Group’s credit risk is attributable to its loans granted
and trade and other receivables.

Lukas Bendoraitis was an Assistant Auditor at
PwC Lithuania from 2016 to 2019 and was Vilniaus
Prekyba’s Financial Controller for 3 years. Starting
from 2022 CFO of Visas UAB.

Credit risks are controlled by the application of credit terms and monitoring procedures.
Group assesses the credit quality of the debtors and customers, taking into account their
financial position, past experience and other factors. Group has no significant concentration
of credit risk with exposure spread over a number of counterparties and customers. The credit
risk of liquid funds (cash and time deposits) in banks is minimized by making agreements
only with the most reputable banks with investment grade credit ratings of Baa3 and above
assigned by Moody’s, an international credit-rating agency.

RISK MANAGEMENT

The Group's management considers that the main
risks facing the Group relate to property and finance.
The Group's overall approach to risk can be described
as conservative. There are inherent risks in the real
estate and property business, such as fluctuations
in the value of assets, vacancies, volatility in market
rents or risks associated with development activities.
The Audit Committee held three meetings during Key risks are assessed by ranking exposure on the
2021. Its activities covered the following areas:
basis of probability and magnitude. Risks of potential
breaches of loan covenants are managed through a
- Review of the activities and organizational structure conservative financing policy and a close review of
of the Group;
compliance indicators.
- Review of accounting system applied by the
Company, as well as review of related internal Group believes that it has appropriate internal risk
regulations;
management and control systems. The Group is
- Consideration of selection criteria and managed on an integrated basis, with centralized
candidacies of the Company’s auditor; provision financial reporting and controls. Key elements of
of the recommendation regarding selection of the the internal control systems are: a management
Company’s auditor, as it is prescribed by applicable structure designed to enable effective decision
legal acts;
making; monthly review of key performance
- Review of the independent auditor’s programme indicators, such as Tenants Turnover, vacancies, rent
of work and monitoring financial statement audit collection, arrears and doubtful debtors; and review
process performed by the independent auditor;
of performance against budgets. There are clearly
- Monitoring of the nature and scale of non-financial defined guidelines and approval limits for capital
reporting audit services.
and operating expenditure and other key business
transactions and decisions. The internal management
About the Audit Committee members:
reporting system is designed to identify fluctuations
in the value of investments, income and expenses.
Eglė Čiužaitė from 2011 to 2016 headed the Finance
and Administration Department of the Business Capital projects, major contracts and business
Development Division at AB “Lietuvos energijos property acquisitions are reviewed in detail and
gamyba” (currently AB “Ignitis gamyba”, a strategic approved by the Board. The Group also maintains
power generation company), and from 2016 to 2019 insurance against loss or damage to properties,
she was the CEO and Chairwoman of the Board of business interruption insurance and third party
this company. Ms Čiužaitė has been an independent liability insurance at levels which the Board believes
Member of the Board of AB “Vilniaus Šilumos Tinklai” to be prudent and in line with good industry practice.
(Lithuania’s largest provider of heating and hot water)
and Lithuanian Airports (a state enterprise which
unites and manages Vilnius, Kaunas and Palanga
airports).

Interest rate
risk

Group’s cash flows are exposed to interest rate fluctuations. Group’s bank borrowings bear
variable interest rates linked to variable base rate. Trade and other payables are interestfree and have settlement dates within one year.
The Group’s cash flow and fair value interest rate risk is periodically monitored by the
management. It analyses its interest rate exposure on a dynamic basis taking into
consideration refinancing, renewal of existing positions, alternative financing. Based on
these scenarios, the Group calculates the impact on profit and loss of a defined interest
rate shift. The scenarios are run only for receivables and liabilities that represent the major
interest-bearing positions.
The Group does not use any derivative financial instruments to manage the interest rate
risk.

Liquidity risk

Liquidity risk is managed according to the principles of prudence. Group manages its cash
flows and liquidity based on projected cash on a semi-annual basis. Cash flows from the
operating activities are the main source of the Company’s liquidity.
According to the management, liquidity ratios for Group are sufficient and prevalent for this
type of business activity. Moreover, cash provided from operating activities are sufficient for
future operations and liquidity. The Group’s current assets exceeded its current liabilities,
what demonstrates the Group’s ability to meet the creditor's demands. Meanwhile,
the Group’s generated cash flow is sufficient to cover its current liabilities, a significant
proportion of which is a financial debt to credit institutions repaid on a monthly basis, as
well as deposits from tenants, which are due for repayment only after termination of lease
agreements under certain terms and conditions.

Operational risk Operational risk represents the potential for loss resulting from inadequate or failed internal
processes or systems, human factors, or external events, including business disruptions
and system failure. Group is exposed to many types of operational risk and attempts to
mitigate them by maintaining a system of internal control procedures and processes that are
designed to control risk within appropriate levels. Training and development of personnel
competencies, help to identify and reduce the risks related to its operation.

Šarūnas Radavičius from 2004 to 2019 was the Head
of the Audit Department at Rödl & Partner and has
been serving as independent Member of the Audit
Committee for Ignitis Group since 2018, as well as
23
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CONTROL FRAMEWORK FOR THE
PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS
The consolidated financial statements of the Group
have been prepared in accordance with International
Financial Reporting Standards (IFRS), approved for
use in the European Union. Akropolis Group Chief
Financial Officer and Audit Committee oversees
the preparation of the Company’s consolidated
financial statements, internal controls, financial risk
management, and compliance with the legislation
governing the preparation of the consolidated
financial statements. All changes in IFRS are followed
by the Group. The Company evaluates potential
impact on consolidated and stand-alone financial
statements and ensures that new standards are
appropriately implemented across the Group.
The Group is managed on an integrated basis,
with centralized accounting, financial reporting
and internal controls related to the preparation of
consolidated financial statements. Akropolis Group
sets accounting policies and reporting procedures
that have to be followed by the Group entities.
Financial results of Group entities are analysed by
Akropolis Group employees on monthly basis in order
to detect any accounting or reporting errors.
All Group entities, except for Delta Property, SIA, which
Group acquired in 2020 use Microsoft Dynamics NAV
for financial accounting and reporting. The common
system ensures consistent accounting and reporting
and data comparability. Standardized data collection
files prepared in Excel are used for preparation of
consolidated financial statements.

Sustainability
COMMITMENT AND ENVIRONMENTAL IMPACT
The Group acknowledges that there is a climate
emergency and recognises that the building and
construction industry contributes significantly to
the global carbon footprint. Given this, the Group
approaches its new development and construction
projects with ESG policies firmly in mind.

performed by the building sustainability certification
and consulting company Vesta Consulting.
The Group is also developing Akropolis Vingis project
in Vilnius, Lithuania with the BREEAM technical
standards in mind and is aiming for another "New
Construction – Very Good" certification. The site of
Akropolis Vingis is next to the largest park in Vilnius
city, therefore the multifunctional cultural, leisure,
business and shopping centre will be organically
incorporated into the surrounding area. In addition,
there will be three kilometres of new bicycle and
pedestrian paths in the area and along the Neris
riverbank, and the development will be powered by
renewable energy sources as an array of solar panels
will be installed on the roof of the development.
The Group acknowledges that there is a climate
emergency and recognises that the building and
construction industry contributes significantly to
the global carbon footprint. Given this, the Group
approaches its new development and construction
projects with ESG policies firmly in mind.

Akropole Riga was the Group's first shopping and
entertainment centre to obtain BREEAM's "New
Construction - Very Good" certification. This
certification confirms Akropole Riga meets BREEAM's
highest energy efficiency and sustainability technical
standards and provides the most environmental and
people-friendly solutions possible. The Group is also
invested in preserving the heritage and wider cultural
significance of its sites; Riga Akropole occupies the
site of the former Kuznetsov Porcelain and faience
factory and the outer facades of the factory were
restored and incorporated into the development,
including a museum of porcelain tableware inside
the shopping and entertainment centre, providing an
important link to the site's past. The office complex The Group has a target to obtain the rating “Very
at Akropole Riga has also received BREEAM "New Good” for all shopping centres that are managed by
Construction - Very Good” certification which, in the Group by the end of 2026.
addition to confirming compliance with the higher
energy efficiency and sustainability technical
standards, acknowledges environmental and tenantfriendly solutions designed to lower utility service
charges; for example, the building's glass façade
allows natural light to flow through the building,
lowering electricity costs associated with commercial
lighting.
In 2021 shopping and entertainment centres
„Akropolis“ in Vilnius, Klaipėda and Šiauliai have
also received BRE Global organisation evaluation
– shopping and entertainment centres and Vilnius
“Akropolis” business centre have obtained
international „BREEAM In-Use“ building sustainability
certificates. Šiauliai “Akropolis” received “Very
Good” certification, meanwhile Vilnius and Klaipėda
“Akropolis” as well as Vilnius “Akropolis” business
centre received “Good” certification. Vilnius,
Klaipėda and Šiauliai “Akropolis” and business centre
were rated the highest, 100% for waste management.
Šiauliai and Klaipėda “Akropolis” had a higher rating
of transport management solutions, while Šiauliai
“Akropolis” and business centre in Vilnius had a
higher rating of materials used. The audit of the
shopping centres to obtain BREEAM certificates was

25

ANNUAL REPORT 2021 / AKROPOLIS GROUP UAB

TM

Stakeholder engagement
The Group wants to help their tenant`s employees
improve skills which is needed in their everyday
work. The trainings will focus on older workers (55+).
The ultimate goal of the proposed new training is
to support the client’s business operations through
the timely provision of market-relevant skills for the
benefit of its tenant retailers and to provide tailored
guidance and information to the client’s tenant
retailers employing older workers for the first time,
seeking to improve capacity and adopt best practices.
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Other Information

The impact of the COVID-19 pandemic on retail
trade has been and remains significant. It has
affected consumer behaviour, operations of the
commercial sector, slowed down its development.
The pandemic factor remains important in 2022,
too. However, its real impact on business and
consumption will depend on the course of the
pandemic.

INFORMATION ON SECURITIES
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The European Commission forecasts that this year
the growth of the Community economy will be driven
by an improving labour market situation, substantial
savings and favourable financing conditions. Latvia’s
economy is expected to grow faster this year than
Lithuania’s. Latvia’s gross domestic product (GDP)
growth is projected to reach 5%, Lithuania’s – 3.6%.
In the light of the pandemic background, the creation
of safe shopping experience in the shopping centres
managed by the company remains one of the top
priorities of the Group. Drastic restrictions and
changes have been successfully endured during
the pandemic. In 2021, successfully addressing the
challenges posed by the pandemic, the company
focused on development: acquired the shopping
centre Alfa in Riga, also made substantially updates
to the plans for the development of the new
multifunctional centre Akropolis Vingis in Vilnius.
Flexible and expeditious adaptation to the changing
environment, the development of best shopping
and entertainment experience continue to be a
critically important capability for the company in
order to maintain leadership in the shopping and
entertainment centres segment.

order to integrate it into the Group as quickly and
as fully as possible, to introduce best practices and
the company's experience of managing shopping
centres.
In Vilnius, in the former industrial site of 14 ha, one
of the most ambitious and interesting projects is
expected to be launched in 2022 – the construction
of the multifunctional cultural, entertainment,
business and shopping complex Akropolis Vingis.
This unique complex will revive and bring life to the
southern part of Vilnius, will encourage its integration
into the city centre, open it to business, culture,
various other activities and leisure. In 2021, the area
development vision was fundamentally revamped, a
new architectural concept of the complex was created.
The Vilnius Regional Council of Architects approved
of pre-design proposals of the project in 2021. It is
planned that after successful implementation of the
publicity process requirements, the construction of
Akropolis Vingis should start as soon as this year.
The past financial reporting period became yet
another year of work in the emergency conditions
caused by the pandemic. This is valuable experience
that allows us to build on changes that have taken
place in the market as a basis for further development.
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In June 2021, “Akropolis Group successfully placed
a 300 m EUR issue of 5-year bonds. The bonds were
listed on the Euronext Dublin and Nasdaq Vilnius
stock exchanges.
Name
AKROPOLIS GROUP, UAB

Nominal value

Issue value

ISIN code

Buy-out date

100,000 EUR

300 mln. EUR

XS2346869097

02/06/2026

Vilniaus Prekyba is the only shareholder of the
Company. Competencies of the General Meeting of
Shareholders do not differ from those specified in the
Law on Companies. There is only one shareholder
that has the rights provided in the Law on Companies.
There are no shareholders owning special rights. No
voting rights limitations apply.

INFORMATION ABOUT SUBSIDIARIES
The Company does not have branches or representative offices. Information on subsidiaries is disclosed
in Note 1 of the consolidated financial statements of
the Group.
INFORMATION ABOUT NON-AUDIT SERVICES
In 2021 renumeration of the Group‘s auditors for
non-audit services amounted to 99 thousand EUR.

2022 will be devoted for strengthening our leadership
among shopping and entertainment centres,
introduction of new, modern solutions, ensuring a
unique and exceptional offer of brands and activities.
Last year, Akropolis Group successfully placed EUR
300 million bond issue, which is listed on Nasdaq
Vilnius and Euronext Dublin stock exchanges. This
means that the company is watched by investors
and the group’s business success and meeting of its
Efforts to strengthen the relationship with business obligations are particularly important for them.
partners remain equally important. The ability to
service visitors and provide services to them in This year will be yet another year of challenges, but
person is directly linked to the business success of the experience we have allows us to feel confident
the shopping centres’ tenants. The retail and services and concentrate on development.
sector, stricken by the pandemic, having overcome
temporary consequences, is still facing long-term
ones. As in the previous two years, in 2022 readiness
to make necessary decisions fast and to take urgent
action remains relevant.
In 2021, the Group strengthened its position in
Riga, Latvia, where it acquired already operating
shopping centre Alfa. It is the first object managed
by the Group, which has been purchased from other
developers. Equally as other centres managed by
the Group, Alfa is subject to a high-quality target, in
27
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Akropolis
Group UAB
CO N SO L I DAT E D F I N A N C I A L S TAT E M E N T S
FO R T H E Y E A R E N D E D 31 D E C E M B E R 2021,
PR E PA R E D ACCO R D I N G TO T H E I N T E R N AT I O N A L
F I N A N C I A L R E P O R T I N G S TA N DA R T S ,
A S A D O P T E D BY T H E E U RO PE A N U N I O N ,
PR E S E N T E D TO G E T H E R W I T H
I N D E PE N D E N T AU D I TO R ’ S R E P O R T
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APPENDIX 1

Nasdaq Structured
Table of Disclosure
AKROPOLIS GROUP, UAB (the Company), acting
in compliance with paragraph 24.5 of the Listing
Rules of AB Nasdaq Vilnius, hereby discloses how it
complies with the Corporate Governance Code for
the Companies listed on Nasdaq Vilnius (the Code)
as well as its specific provisions or recommendations.
In case of non-compliance with provisions or
recommendations of this Code, we specify it along
with the reasons for such non-compliance. In addition,
we provide other explanatory information in this form.

1.4. Exclusive transactions that are particularly important to the company, Yes
such as transfer of all or almost all assets of the company which in principle
would mean the transfer of the company, should be subject to approval of
the general meeting of shareholders.

two independent members of the Audit Committee,
including the chairman. The Audit Committee’s
functions are established by legal acts of the Republic
of Lithuania and regulations of the Bank of Lithuania
as well as the Audit Committee regulations approved
by the sole shareholder of the Company.

Additional information about the Company’s
governance, activities and composition of the
Company’s management bodies and the Audit
Committee, and other essential matters related
to the Company’s governance is provided in the
SUMMARY OF THE CORPORATE GOVERNANCE Company’s annual report for the financial year ended
31 December 2021.
REPORT
The Company’s bodies, as per its articles of
association, are the general meeting of shareholders,
the management board (the Board) and the director
as a single-person management body. The Board is a
collegial management body with three members who
are elected by the general meeting of shareholdersfor
four-year period.
An audit committee (the Audit Committee) is also
formed in the Company. It is composed of three
members who are elected by the general meeting
of shareholders for a term of four years. There are

PRINCIPLES / RECOMMENDATIONS

1.3. It is recommended that investors should have access to the information Not applicable The Company’s shares are not offered
publicly (i.e. only the
concerning the rights attached to the shares of the new issue or those
Company’s bonds are publicly
issued earlier in advance, i.e. before they purchase shares.
traded).

YES/NO/NOT
APPLICABLE

COMMENTS

Principle 1: General meeting of shareholders, equitable treatment of shareholders, and shareholders’ rights
The corporate governance framework should ensure the equitable treatment of all shareholders

The Company’s articles of association
provide that the Board must obtain
approval of the shareholder of
the Company prior to making any
decisions relating to (among other
matters): investments, transfers and/
or leases of fixed assets, pledges
or mortgages over fixed assets,
guaranteeing
or
insuring
the
fulfilment of obligations of other
persons, acquiring fixed assets, if
the amount of such transactions
exceeds EUR 1,000,000, also prior
to making any decisions relating to
acquisition of securities (regardless
of value or type) and other property
and/or non-property rights carried by
such securities, as well as regarding
transfer, pledge or other limitation
or restriction of such securities and/
or the property and/or non-property
rights carried by such securities.

1.5. Procedures for convening and conducting a general meeting of Not applicable The Company has a sole
shareholder.
shareholders should provide shareholders with equal opportunities
to participate in the general meeting of shareholders and should not
prejudice the rights and interests of shareholders. The chosen venue,
date, and time of the general meeting of shareholders should not prevent
active participation of shareholders at the general meeting. In the notice
of the general meeting of shareholders being convened, the company
should specify the last day on which the proposed draft decisions should
be submitted at the latest.
1.6. With a view to ensure the right of shareholders living abroad to access Not applicable
the information, it is recommended, where possible, that documents
prepared for the general meeting of shareholders in advance should be
announced publicly not only in Lithuanian language but also in English
and/or other foreign languages in advance. It is recommended that the
minutes of the general meeting of shareholders after the signing thereof
and/or adopted decisions should be made available publicly not only in
Lithuanian language but also in English and/or other foreign languages.
It is recommended that this information should be placed on the website
of the company. Such documents may be published to the extent that
their public disclosure is not detrimental to the company or the company’s
commercial secrets are not revealed.

The Company has a sole shareholder
and there are no shareholders living
abroad.

1.7. Shareholders who are entitled to vote should be furnished with the Yes
opportunity to vote at the general meeting of shareholders both in person
and in absentia. Shareholders should not be prevented from voting in
writing in advance by completing the general voting ballot.

The Company has a sole shareholder
who is able to exercise the right
to vote at the general meeting of
shareholders both in person, and by

In any case, all information to
investors are published in Lithuanian
and English.

completing the general voting ballot.
1.1. All shareholders should be provided with access to the informa- Not applicable The Company has a sole
shareholder.
tion and/or documents established in the legal acts on equal terms. All
shareholders should be furnished with equal opportunity to participate
in the decision making process where significant corporate matters are
discussed.
1.2. It is recommended that the company’s capital should consist only of Yes
the shares that grant the same rights to voting, ownership, dividend and
other rights to all of their holders.

1

All the Company’s shares provide the
same voting, ownership, dividend
and other rights.

1.8. With a view to increasing the shareholders’ opportunities to participate Not applicable The Company has a sole shareholder.
effectively at general meetings of shareholders, it is recommended that
companies should apply modern technologies on a wider scale and
thus provide shareholders with the conditions to participate and vote in
general meetings of shareholders via electronic means of communication.
In such cases the security of transmitted information must be ensured,
and it must be possible to identify the participating and voting person.

2
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1.9. It is recommended that the notice on the draft decisions of the general Yes
meeting of shareholders being convened should specify new candidatures
of members of the collegial body, their proposed remuneration and the
proposed audit company if these issues are included into the agenda of
the general meeting of shareholders. Where it is proposed to elect a new
member of the collegial body, it is recommended that the information
about his/her educational background, work experience and other
managerial positions held (or proposed) should be provided.
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Every candidate to a collegial body
must declare what positions they hold
and how their activities are related
to the Company and other persons
associated with the Company, as it is
required by Article 19(9) of the Law
on Companies of the Republic of
Lithuania.
Information
about
educational
background and work experience is
also usually provided to the general
meeting of shareholders (when
needed).
Information on proposed audit
company is provided to the
shareholder prior to adoption of the
decision.

1.10. Members of the company’s collegial management body, heads of Yes
the administration or other competent persons related to the company
who can provide information related to the agenda of the general meeting
of shareholders should take part in the general meeting of shareholders.
Proposed candidates to member of the collegial body should also
participate in the general meeting of shareholders in case the election
of new members is included into the agenda of the general meeting of
shareholders.

When needed, members of the
Company’s collegial body, heads of the
administration and other competent
persons related to the Company who
can provide information related to
the agenda participate in the general
meeting of shareholders.
Proposed candidates to members of
the collegial body participate in the
general meeting of the shareholders
if it is requested.

Principle 2: Supervisory Board
2.1. Functions and liability of the supervisory board
The supervisory board of the company should ensure representation of the interests of the company and its shareholders,
accountability of this body to the shareholders and objective monitoring of the company’s operations and its management bodies
as well as constantly provide recommendations to the management bodies of the company.
The supervisory board should ensure the integrity and transparency of the company’s financial accounting and control system.
2.1.1. Members of the supervisory board should act in good faith, with Not applicable The Company does not have the
Supervisory Board.
care and responsibility for the benefit and in the interests of the company
and its shareholders and represent their interests, having regard to the
interests of employees and public welfare.
2.1.2. Where decisions of the supervisory board may have a different Not applicable The Company does not have the
Supervisory Board.
effect on the interests of the company’s shareholders, the supervisory
board should treat all shareholders impartially and fairly. It should ensure
that shareholders are properly informed about the company’s strategy,
risk management and control, and resolution of conflicts of interest.
2.1.3. The supervisory board should be impartial in passing decisions that Not applicable The Company does not have the
Supervisory Board.
are significant for the company’s operations and strategy. Members of
the supervisory board should act and pass decisions without an external
influence from the persons who elected them
2.1.4. Members of the supervisory board should clearly voice their Not applicable The Company does not have the
Supervisory Board.
objections in case they believe that a decision of the supervisory board
is against the interests of the company. Independent members of the
supervisory board should: a) maintain independence of their analysis
and decision-making; b) not seek or accept any unjustified privileges that
might compromise their independence.
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2.1.5. The supervisory board should oversee that the company’s tax Not applicable The Company does not have the
Supervisory Board.
planning strategies are designed and implemented in accordance with
the legal acts in order to avoid faulty practice that is not related to the
longterm interests of the company and its shareholders, which may give
rise to reputational, legal or other risks.
2.1.6. The company should ensure that the supervisory board is provided Not applicable The Company does not have the
Supervisory Board.
with sufficient resources (including financial ones) to discharge their
duties, including the right to obtain all the necessary information or to
seek independent professional advice from external legal, accounting, or
other experts on matters pertaining to the competence of the supervisory
board and its committees.
2.2. Formation of the supervisory board
The procedure of the formation of the supervisory board should ensure proper resolution of conflicts of interest and effective
andfair corporate governance.
2.2.1. The members of the supervisory board elected by the general Not applicable The Company does not have the
Supervisory Board.
meeting of shareholders should collectively ensure the diversity of
qualifications, professional experience and competences and seek for
gender equality. With a view to maintain a proper balance between the
qualifications of the members of the supervisory board, it should be
ensured that members of the supervisory board, as a whole, should have
diverse knowledge, opinions and experience to duly perform their tasks.
2.2.2. Members of the supervisory board should be appointed for a Not applicable The Company does not have the
Supervisory Board.
specific term, subject to individual re-election for a new term in office in
order to ensure necessary development of professional experience.
2.2.3. Chair of the supervisory board should be a person whose current or Not applicable The Company does not have the
Supervisory Board.
past positions constituted no obstacle to carry out impartial activities. A
former manager or management board member of the company should
not be immediately appointed as chair of the supervisory board either.
Where the company decides to depart from these recommendations, it
should provide information on the measures taken to ensure impartiality
of the supervision.
2.2.4. Each member should devote sufficient time and attention to Not applicable The Company does not have the
Supervisory Board.
perform his duties as a member of the supervisory board. Each member
of the supervisory board should undertake to limit his other professional
obligations (particularly the managing positions in other companies) so
that they would not interfere with the proper performance of the duties of
a member of the supervisory board. Should a member of the supervisory
board attend less than a half of the meetings of the supervisory board
throughout the financial year of the company, the shareholders of the
company should be notified thereof.
2.2.5. When it is proposed to appoint a member of the supervisory Not applicable The Company does not have the
Supervisory Board.
board, it should be announced which members of the supervisory board
are deemed to be independent. The supervisory board may decide
that, despite the fact that a particular member meets all the criteria of
independence, he/she cannot be considered independent due to special
personal or company related circumstances.
2.2.6. The amount of remuneration to members of the supervisory board Not applicable The Company does not have the
Supervisory Board.
for their activity and participation in meetings of the supervisory board
should be approved by the general meeting of shareholders.
2.2.7. Every year the supervisory board should carry out an assessment Not applicable The Company does not have the
Supervisory Board.
of its activities. It should include evaluation of the structure of the
supervisory board, its work organization and ability to act as a group,
evaluation of the competence and work efficiency of each member of
the supervisory board, and evaluation whether the supervisory board has
achieved its objectives. The supervisory board should, at least once a
year, make public respective information about its internal structure and
working procedures.
4
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Principle 3: Management Board
3.1. Functions and liability of the management board
The management board should ensure the implementation of the company’s strategy and good corporate governance with due
regard to the interests of its shareholders, employees and other interest groups.
3.1.1. The management board should ensure the implementation of the Yes
company’s strategy approved by the supervisory board if the latter has
been formed at the company. In such cases where the supervisory board
is not formed, the management board is also responsible for the approval
of the company’s strategy.

The Company’s strategy is approved
by the Board and the Board follows its
implementation.

3.1.2. As a collegial management body of the company, the management Yes
board performs the functions assigned to it by the Law and in the articles
of association of the company, and in such cases where the supervisory
board is not formed in the company, it performs inter alia the supervisory
functions established in the Law. By performing the functions assigned
to it, the management board should take into account the needs of
the company’s shareholders, employees and other interest groups by
respectively striving to achieve sustainable business development.

The Board performs the functions
assigned to it by the Law on
Companies and by the Company’s
articles of association. The Board
takes into account the needs of the
Company’s shareholders, employees
and other interest groups, striving
to achieve sustainable business
development.

3.1.3. The management board should ensure compliance with the laws Yes
and the internal policy of the company applicable to the company or
a group of companies to which this company belongs. It should also
establish the respective risk management and control measures aimed at
ensuring regular and direct liability of managers.

The Board ensures compliance with
the applicable laws and internal
policies of the Company. The Board
also establishes risk management
and control measures to ensure the
regular and direct accountability of
managers.

3.1.4. Moreover, the management board should ensure that the measures Yes
included into the OECD Good Practice Guidance on Internal Controls,
Ethics and Compliance are applied at the company in order to ensure
adherence to the applicable laws, rules and standards.

The Board ensures that indicated
measures would apply in the
Company.

3.1.5. When appointing the manager of the company, the management Yes
board should take into account the appropriate balance between the
candidate’s qualifications, experience and competence.

When appointing the manager of the
Company, the balance of the person’s
qualifications,
experience
and
competence is taken into account.

3.2. Formation of the management board
3.2.1. The members of the management board elected by the supervisory Yes
board or, if the supervisory board is not formed, by the general meeting
of shareholders should collectively ensure the required diversity of
qualifications, professional experience and competences and seek for
gender equality. With a view to maintain a proper balance in terms of
the current qualifications possessed by the members of the management
board, it should be ensured that the members of the management board
would have, as a whole, diverse knowledge, opinions and experience to
duly perform their tasks.

The members of the Board collectively
have broad experience, qualifications,
knowledge
and
competencies.
The representation of both sexes
is ensured as much as possible. In
addition, there are more women in
the current management team of the
Company.

3.2.2. Names and surnames of the candidates to become members of Yes
the management board, information on their educational background,
qualifications, professional experience, current positions, other important
professional obligations and potential conflicts of interest should be
disclosed without violating the requirements of the legal acts regulating
the handling of personal data at the meeting of the supervisory board in
which the management board or individual members of the management
board are elected. In the event that the supervisory board is not formed,
the information specified in this paragraph should be submitted to the
general meeting of shareholders. The management board should, on
yearly basis, collect data provided in this paragraph on its members and
disclose it in the company’s annual report

The indicated information about the
candidates to become members of
the Board is provided to the general
meeting of shareholders without
violating personal data protection
requirements. Information about the
members of the Board is provided in
the Company’s annual report.
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3.2.3. All new members of the management board should be familiarized Yes
with their duties and the structure and operations of the company.

All new members of the Board are
familiarized with their duties and
the structure and operations of the
Company.

3.2.4. Members of the management board should be appointed for a Yes
specific term, subject to individual re-election for a new term in office in
order to ensure necessary development of professional experience and
sufficiently frequent reconfirmation of their status.

The Company’s articles of association
provide that members of the Board
are elected for a specific term, i.e. for
four years; members of the Board can
be re-elected.

3.2.5. Chair of the management board should be a person whose current or No
past positions constitute no obstacle to carry out impartial activity. Where
the supervisory board is not formed, the former manager of the company
should not be immediately appointed as chair of the management board.
When a company decides to depart from these recommendations, it
should furnish information on the measures it has taken to ensure the
impartiality of supervision.

Historically, the manager of the
Company is usually also the chair
of the Board. However, in the
Company’s view, the current and past
positions of the chair of the Board do
not constitute obstacles to carry out
impartial activity as the chair of the
Board. The chairman of the Board
is elected after evaluation of his
experience and qualifications.

3.2.6. Each member should devote sufficient time and attention to Yes
perform his duties as a member of the management board. Should a
member of the management board attend less than a half of the meetings
of the management board throughout the financial year of the company,
the supervisory board of the company or, if the supervisory board is not
formed at the company, the general meeting of shareholders should be
notified thereof.

Each member of the Board devotes
sufficient time and attention to
perform the duties as member of the
Board. All meetings of the Board are
attended by all members so far.

3.2.7. In the event that the management board is elected in the cases Not applicable
established by the Law where the supervisory board is not formed at
the company, and some of its members will be independent, it should
be announced which members of the management board are deemed
as independent. The management board may decide that, despite the
fact that a particular member meets all the criteria of independence
established by the Law, he/she cannot be considered independent due to
special personal or company related circumstances.

The Company’s articles of association
do not provide that the Board shall
perform functions of the supervisory
board, therefore the members of
the Board are not subject to the
requirement of independence.

3.2.8. The general meeting of shareholders of the company should approve Yes
the amount of remuneration to the members of the management board
for their activity and participation in the meetings of the management
board.

The general meeting of shareholders
elects the members of the Board,
therefore the general meeting of
shareholders can approve the amount
of remuneration to the members
of the Board within the capacity
prescribed by legal acts.

3.2.9. The members of the management board should act in good Yes
faith, with care and responsibility for the benefit and the interests of the
company and its shareholders with due regard to other stakeholders.
When adopting decisions, they should not act in their personal interest;
they should be subject to no-compete agreements and they should not
use the business information or opportunities related to the company’s
operations in violation of the company’s interests.

To the Company’s knowledge, all
members of the Board act in good
faith, with care and responsibility for
the benefit and the interest of the
Company and its shareholders. The
members of the Board are subject
to confidentiality and other relevant
obligations.

3.2.10. Every year the management board should carry out an assessment No
of its activities. It should include evaluation of the structure of the
management board, its work organization and ability to act as a group,
evaluation of the competence and work efficiency of each member of
the management board, and evaluation whether the management board
has achieved its objectives. The management board should, at least once
a year, make public respective information about its internal structure
and working procedures in observance of the legal acts regulating the
processing of personal data.

It is not the practice of the Company
for the Board to assess its own
activities. The sole shareholder of
the Company, as an election body of
the Board, oversees the work of the
Board.
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Principle 4: Rules of procedure of the supervisory board and the management board of the company.
The rules of procedure of the supervisory board, if it is formed at the company, and of the management board should ensure
efficient operation and decision-making of these bodies and promote active cooperation between the company’s management
bodies.

4.1. The management board and the supervisory board, if the latter Not applicable The Company does not have the
is formed at the company, should act in close cooperation in order to
Supervisory Board.
attain benefit for the company and its shareholders. Good corporate
governance requires an open discussion between the management board
and the supervisory board. The management board should regularly and,
where necessary, immediately inform the supervisory board about any
matters significant for the company that are related to planning, business
development, risk management and control, and compliance with the
obligations at the company. The management board should inform the
supervisory board about any derogations in its business development
from the previously formulated plans and objectives by specifying the
reasons for this.
4.2. It is recommended that meetings of the company’s collegial bodies No
should be held at the respective intervals, according to the pre-approved
schedule. Each company is free to decide how often meetings of the
collegial bodies should be convened but it is recommended that these
meetings should be convened at such intervals that uninterruptable
resolution of essential corporate governance issues would be ensured.
Meetings of the company’s collegial bodies should be convened at least
once per quarter

Meetings of the Board are held
according to the need, ensuring the
uninterrupted resolution of essential
matters. For example, during the
reporting year the Board had more
than 10 meetings.

4.3. Members of a collegial body should be notified of the meeting being Yes
convened in advance so that they would have sufficient time for proper
preparation for the issues to be considered at the meeting and a fruitful
discussion could be held and appropriate decisions could be adopted.
Along with the notice of the meeting being convened all materials
relevant to the issues on the agenda of the meeting should be submitted
to the members of the collegial body. The agenda of the meeting should
not be changed or supplemented during the meeting, unless all members
of the collegial body present at the meeting agree with such change or
supplement to the agenda, or certain issues that are important to the
company require immediate resolution.

Members of the Board are informed
in advance about meetings and
have sufficient time to prepare
and familiarize with the provided
information.

4.4. In order to coordinate the activities of the company’s collegial Not applicable The Company has only one collegial
body, i.e. the Board.
bodies and ensure effective decision-making process, the chairs of the
company’s collegial supervision and management bodies should mutually
agree on the dates and agendas of the meetings and closely cooperate
in resolving other matters related to corporate governance. Meetings
of the company’s supervisory board should be open to members of the
management board, particularly in such cases where issues concerning
the removal of the management board members, their responsibility or
remuneration are discussed.
Principle 5: Nomination, remuneration and audit committees
5.1. Purpose and formation of committees
The committees formed at the company should increase the work efficiency of the supervisory board or, where the supervisory
board is not formed, of the management board which performs the supervisory functions by ensuring that decisions are based on
due consideration and help organise its work in such a way that the decisions it takes would be free of material conflicts of interest.
Committees should exercise independent judgment and integrity when performing their functions and provide the collegial body
with recommendations concerning the decisions of the collegial body. However, the final decision should be adopted by the
collegial body.
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5.1.1. Taking due account of the company-related circumstances and Not applicable
the chosen corporate governance structure, the supervisory board of
the company or, in cases where the supervisory board is not formed, the
management board which performs the supervisory functions, establishes
committees. It is recommended that the collegial body should form the
nomination, remuneration and audit committees.

The Company does not have
committees within the collegial body;
however, the Audit Committee is
formed in the Company by a decision
of its sole shareholder.

5.1.2. Companies may decide to set up less than three committees. In Yes
such case companies should explain in detail why they have chosen the
alternative approach, and how the chosen approach corresponds with the
objectives set for the three different committees.

These functions are performed by
the existing bodies of the company
within their competence prescribed
by applicable legal acts.

5.1.3. In the cases established by the legal acts the functions assigned Yes
to the committees formed at companies may be performed by the
collegial body itself. In such case the provisions of this Code pertaining
to the committees (particularly those related to their role, operation and
transparency) should apply, where relevant, to the collegial body as a
whole.

When necessary the Board performs
these functions within its capacity
prescribed by applicable legal acts.

5.1.4. Committees established by the collegial body should normally be Yes
composed of at least three members. Subject to the requirements of the
legal acts, committees could be comprised only of two members as well.
Members of each committee should be selected on the basis of their
competences by giving priority to independent members of the collegial
body. The chair of the management board should not serve as the chair
of committees.

The Audit Committee formed by
the sole shareholder comprises from
three members. These members were
selected based on their competences.
Chair of the Board is neither the chair,
nor member of the Audit Committee.

5.1.5. The authority of each committee formed should be determined Yes/No
by the collegial body itself. Committees should perform their duties
according to the authority delegated to them and regularly inform the
collegial body about their activities and performance on a regular basis.
The authority of each committee defining its role and specifying its rights
and duties should be made public at least once a year (as part of the
information disclosed by the company on its governance structure and
practice on an annual basis). In compliance with the legal acts regulating
the processing of personal data, companies should also include in
their annual reports the statements of the existing committees on their
composition, the number of meetings and attendance over the year as
well as the main directions of their activities and performance.

The Audit Committee’s regulations are
approved by the sole shareholder of
the Company. The Audit Committee
shall submit activity reports to the
sole shareholder of the Company.
Information about the composition,
activities and functions of the Audit
Committee is published in the
Company’s annual report.

5.1.6. With a view to ensure the independence and impartiality of the Yes
committees, the members of the collegial body who are not members
of the committees should normally have a right to participate in the
meetings of the committee only if invited by the committee. A committee
may invite or request that certain employees of the company or experts
would participate in the meeting. Chair of each committee should have
the possibility to maintain direct communication with the shareholders.
Cases where such practice is to be applied should be specified in the rules
regulating the activities of the committee.

The Audit Committee may invite
selected persons to its meetings. The
chair of the Audit Committee has the
possibility to directly communicate
with the shareholder if necessary.

5.2. Nomination committee
5.2.1. The key functions of the nomination committee should be the Not applicable This committee is not formed in the
Company.
following:
1) to select candidates to fill vacancies in the membership of supervisory and
management bodies and the administration and recommend the collegial
body to approve them. The nomination committee should evaluate the
balance of skills, knowledge and experience in the management body,
prepare a description of the functions and capabilities required to assume
a particular position and assess the time commitment expected;
2) assess, on a regular basis, the structure, size and composition of the
supervisory and management bodies as well as the skills, knowledge
and activity of its members, and provide the collegial body with
recommendations on how the required changes should be sought;
3) devote the attention necessary to ensure succession planning.

8
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5.2.2. When dealing with issues related to members of the collegial body Not applicable This committee is not formed in the
Company.
who have employment relationships with the company and the heads of
the administration, the manager of the company should be consulted
by granting him/her the right to submit proposals to the Nomination
Committee.

5.4.6. The audit committee should submit to the supervisory board or, No
where the supervisory board is not formed, to the management board its
activity report at least once in every six months, at the time that annual
and half-yearly reports are approved.

5.3. Remuneration committee
5.3.1. The main functions of the remuneration committee should be as Not applicable This committee is not formed in the
Company.
follows:
1) submit to the collegial body proposals on the remuneration policy
applied to members of the supervisory and management bodies
and the heads of the administration for approval. Such policy should
include all forms of remuneration, including the fixed-rate remuneration,
performance-based remuneration, financial incentive schemes, pension
arrangements and termination payments as well as conditions which would
allow the company to recover the amounts or suspend the payments by
specifying the circumstances under which it would be expedient to do so;
2) submit to the collegial body proposals regarding individual
remuneration for members of the collegial bodies and the heads of the
administration in order to ensure that they would be consistent with the
company’s remuneration policy and the evaluation of the performance of
the persons concerned;
3) review, on a regular basis, the remuneration policy and its implementation

The regulations of the Audit
Committee provide that the Audit
Committee shall provide its activity
report once a year to the body that
elects the Audit Committee. In
addition, the Audit Committee shall
provide such report under the request
of relevant body or whenever the
Audit Committee deems necessary.

Principle 6: Prevention and disclosure of conflicts of interest
The corporate governance framework should encourage members of the company’s supervisory and management bodies to avoid
conflicts of interest and ensure a transparent and effective mechanism of disclosure of conflicts of interest related to members of
the supervisory and management bodies.
Any member of the company’s supervisory and management body Yes
should avoid a situation where his/her personal interests are or may be
in conflict with the company’s interests. In case such a situation did occur,
a member of the company’s supervisory or management body should,
within a reasonable period of time, notify other members of the same
body or the body of the company which elected him/her or the company’s
shareholders of such situation of a conflict of interest, indicate the nature
of interests and, where possible, their value.

Members of the Company’s bodies
have the duty to avoid conflict of
interests and declare them.

5.4. Audit committee
5.4.1. The key functions of the audit committee are defined in the legal acts Yes
regulating the activities of the audit committee.

The Audit Committee performs
functions defined in legal acts regulating
the activities of the Audit Committee.

5.4.2. All members of the committee should be provided with detailed Yes
information on specific issues of the company’s accounting system, finances
and operations. The heads of the company’s administration should inform the
audit committee about the methods of accounting for significant and unusual
transactions where the accounting may be subject to different approaches.

The representatives of the Company’s
administration provide the Audit

5.4.3. The audit committee should decide whether the participation of the Yes
chair of the management board, the manager of the company, the chief
finance officer (or senior employees responsible for finance and accounting),
the internal and external auditors in its meetings is required (and, if required,
when). The committee should be entitled, when needed, to meet the relevant
persons without members of the management bodies present.

The Audit Committee, when necessary,
can invite any representative of the
Company and external auditors to its
meetings.

5.4.4. The audit committee should be informed about the internal auditor’s Yes
work program and should be furnished with internal audit reports or periodic
summaries. The audit committee should also be informed about the work
program of external auditors and should receive from the audit firm a report
describing all relationships between the independent audit firm and the
company and its group.

The Company does not have internal
auditor, however these functions
are performed by the Company’s
finance unit, which provides the Audit
Committee with necessary information.
The Audit Committee also holds
meetings with external auditors and
receives information about audit status
and results and about all relationships
between the independent audit firm,
the Company and its group.

5.4.5. The audit committee should examine whether the company complies No
with the applicable provisions regulating the possibility of lodging a complaint
or reporting anonymously his/her suspicions of potential violations committed
at the company and should also ensure that there is a procedure in place for
proportionate and independent investigation of such issues and appropriate
follow-up actions.
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Committee with all relevant information.

The Audit Committee examines
whether the Company complies with
applicable provisions regulating the
possibility lodging a complaint or
reporting anonymously the suspicions
of potential violations committed at
the Company. However, at the time of
filling this table the Company is in the
process of establishing such possibility
and relevant measures.

Principle 7: Remuneration policy of the company
The remuneration policy and the procedure for review and disclosure of such policy established at the company should prevent potential
conflicts of interest and abuse in determining remuneration of members of the collegial bodies and heads of the administration, in
addition it should ensure the publicity and transparency of the company’s remuneration policy and its long-term strategy.
7.1. The company should approve and post the remuneration policy on the Not applicable
website of the company; such policy should be reviewed on a regular basis
and be consistent with the company’s long-term strategy.

The Company does not currently
have approved remuneration policy
determining the remuneration of
members of the collegial bodies.
The Company considers that legal
acts do not impose such obligation,
since only the Company’s bonds are
traded publicly. However, as far as the
employees (including heads of the
administration) of the Company are
concerned, principles of remuneration
policy are established in the Company’s
internal working regulations.

7.2. The remuneration policy should include all forms of remuneration, Not applicable
including the fixed-rate remuneration, performance-based remuneration,
financial incentive schemes, pension arrangements and termination
payments as well as the conditions specifying the cases where the company
can recover the disbursed amounts or suspend the payments.

As of the day of filling this table
of
disclosure,
only
fixed-rate
remuneration established in concluded
employment contracts is payable to
employees of the Company.

7.3. With a view to avoid potential conflicts of interest, the remuneration Not applicable
policy should provide that members of the collegial bodies which perform
the supervisory functions should not receive remuneration based on the
company’s performance.

The Supervisory Board is not formed
in the Company. In addition, the
Company does not apply target-based
remuneration.

7.4. The remuneration policy should provide sufficient information on the Not applicable
policy regarding termination payments. Termination payments should not
exceed a fixed amount or a fixed number of annual wages and in general
should not be higher than the non-variable component of remuneration for
two years or the equivalent thereof. Termination payments should not be
paid if the contract is terminated due to inadequate performance.

Termination payments are made
according to the provisions of
the Labour Code and concluded
employment
agreements.
The
Company follows the principles
indicated in paragraph 7.4 in respect
of termination payments.
10
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7.5. In the event that the financial incentive scheme is applied at the Not applicable No financial incentive scheme is
company, the remuneration policy should contain sufficient information
applied in the Company.
about the retention of shares after the award thereof. Where remuneration
is based on the award of shares, shares should not be vested at least
for three years after the award thereof. After vesting, members of the
collegial bodies and heads of the administration should retain a certain
number of shares until the end of their term in office, subject to the need
to compensate for any costs related to the acquisition of shares.
7.6. The company should publish information about the implementation Not applicable
of the remuneration policy on its website, with a key focus on the
remuneration policy in respect of the collegial bodies and managers in
the next and, where relevant, subsequent financial years. It should also
contain a review of how the remuneration policy was implemented during
the previous financial year. The information of such nature should not
include any details having a commercial value. Particular attention should
be paid on the major changes in the company’s remuneration policy,
compared to the previous financial year.

The Company does not publish such
information. The Company considers
that legal acts do not impose such
obligation, since only the Company’s
bonds are traded publicly.

7.7. It is recommended that the remuneration policy or any major change Not applicable
of the policy should be included on the agenda of the general meeting
of shareholders. The schemes under which members and employees of a
collegial body receive remuneration in shares or share options should be
approved by the general meeting of shareholders.

The schemes under which members
of a collegial body and employees
receive remuneration in shares or
share options do not apply in the
Company.

Principle 8: Role of stakeholders in corporate governance
The corporate governance framework should recognize the rights of stakeholders entrenched in the laws or mutual agreements
and encourage active cooperation between companies and stakeholders in creating the company value, jobs and financial
sustainability. In the context of this principle the concept “stakeholders” includes investors, employees, creditors, suppliers, clients,
local community and other persons having certain interests in the company concerned.
8.1. The corporate governance framework should ensure that the rights
and lawful interests of stakeholders are protected.

Yes

The Company ensures that the rights
and lawful interests of
stakeholders are protected.

8.2. The corporate governance framework should create conditions Yes
for stakeholders to participate in corporate governance in the manner
prescribed by law. Examples of participation by stakeholders in corporate
governance include the participation of employees or their representatives
in the adoption of decisions that are important for the company,
consultations with employees or their representatives on corporate
governance and other important matters, participation of employees in
the company’s authorized capital, involvement of creditors in corporate
governance in the cases of the company’s insolvency, etc.

Stakeholders participate in the
corporate
governance
of
the
Company in the manner established
by applicable legal acts.

8.3. Where stakeholders participate in the corporate governance
process, they should have access to relevant information

Relevant information is made
available in compliance with
applicable legal acts.

Yes

8.4. Stakeholders should be provided with the possibility of reporting Yes
confidentially any illegal or unethical practices to the collegial body
performing the supervisory function

The stakeholders have a possibility
of reporting confidentially any illegal
or unethical practices to the heads of
administration or the Board.

Principle 9: Disclosure of information
The corporate governance framework should ensure the timely and accurate disclosure of all material corporate issues, including
the financial situation, operations and governance of the company.
9.1. In accordance with the company’s procedure on confidential
information and commercial secrets and the legal acts regulating the
processing of personal data, the information publicly disclosed by the
company should include but not be limited to the following:
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9.1.1. operating and financial results of the company;

Yes

This information is published in the
Company’s financial statements.

9.1.2. objectives and non-financial information of the company;

Yes

This information is published in the
Company’s annual report.

9.1.3. persons holding a stake in the company or controlling it directly Yes
and/or indirectly and/or together with related persons as well as the
structure of the group of companies and their relationships by specifying
the final beneficiary.

This information is published in the
Company’s
financial
statements
and annual report to the extent the
Company deemed necessary.

9.1.4. members of the company’s supervisory and management bodies Yes
who are deemed independent, the manager of the company, the shares or
votes held by them at the company, participation in corporate governance
of other companies, their competence and remuneration;

This information is published in the
Company’s annual report to the extent
the Company deemed necessary
according to applicable legal acts.

9.1.5. reports of the existing committees on their composition, number of Yes
meetings and attendance of members during the last year as well as the
main directions and results of their activities;

Information
about
the
Audit
Committee is provided in the
Company’s annual report.

9.1.6. potential key risk factors, the company’s risk management and Yes
supervision policy;

This information is published in the
Company’s annual report.

9.1.7. the company’s transactions with related parties;

Yes

This information is published in the
Company’s financial statements.

9.1.8. main issues related to employees and other stakeholders (for Yes
instance, human resource policy, participation of employees in corporate
governance, award of the company’s shares or share options as incentives,
relationships with creditors, suppliers, local community, etc.)

The relevant information to the extent
the Company deemed necessary is
published in the Company’s annual
report.

9.1.9. structure and strategy of corporate governance;

This information is published in the

Yes

Company’s annual report.
9.1.10. initiatives and measures of social responsibility policy and anti- Yes
corruption fight, significant current or planned investment projects. This
list is deemed minimum and companies are encouraged not to restrict
themselves to the disclosure of information included into this list. This
principle of the Code does not exempt companies from their obligation
to disclose information as provided for in the applicable legal acts

This information is disclosed in the
Company’s annual report.

9.2. When disclosing the information specified in paragraph 9.1.1 of Yes
recommendation 9.1, it is recommended that the company which is a
parent company in respect of other companies should disclose information
about the consolidated results of the whole group of companies

Consolidated information is
disclosed.

9.3. When disclosing the information specified in paragraph 9.1.4 of Yes
recommendation 9.1, it is recommended that the information on the
professional experience and qualifications of members of the company’s
supervisory and management bodies and the manager of the company
as well as potential conflicts of interest which could affect their decisions
should be provided. It is further recommended that the remuneration or
other income of members of the company’s supervisory and management
bodies and the manager of the company should be disclosed, as provided
for in greater detail in Principle 7.

Information about the professional
experience and qualifications of
members of the Company’s bodies is
disclosed. As legal acts do not require
to disclose the remuneration, this
information is not disclosed.

9.4. Information should be disclosed in such manner that no shareholders Yes
or investors are discriminated in terms of the method of receipt and scope
of information. Information should be disclosed to all parties concerned
at the same time.

Information is disclosed through
securities exchanges in Lithuania and
Ireland. Information is disclosed in
Lithuanian and English languages.

Principle 10: Selection of the company’s audit firm
The company’s audit firm selection mechanism should ensure the independence of the report and opinion of the audit firm.
10.1. With a view to obtain an objective opinion on the company’s Yes
financial condition and financial results, the company’s annual financial
statements and the financial information provided in its annual report
should be audited by an independent audit firm.

Annual financial statements of the
Company and its group are audited
by an independent audit firm.
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10.2. It is recommended that the audit firm would be proposed to the Yes
general meeting of shareholders by the supervisory board or, if the
supervisory board is not formed at the company, by the management
board of the company.

The Company’s external auditor was
selected from tender applications
and after the evaluation of all
recommendations provided by the
Company’s bodies.

1 April 2022

In addition, the Audit Committee shall
provide recommendation regarding
appointment of external auditor,
therefore such recommendation will
be provided for future appointments
of the external auditor.
10.3. In the event that the audit firm has received remuneration from the Yes
company for the non-audit services provided, the company should disclose
this publicly. This information should also be available to the supervisory
board or, if the supervisory board is not formed at the company, by the
management board of the company when considering which audit firm
should be proposed to the general meeting of shareholders

The Company discloses information
about amounts it has paid the auditor
for non-audit services in its annual
report.

Responsibility statement of responsible persons

It should be mentioned that the
Company has policy, which establishes
principles how the Audit Committee
shall approve the purchase of nonaudit services from the appointed
auditor in advance.

Hereby we confirm that, to the best of our knowledge and belief, the consolidated financial statements of Akropolis
Group, UAB (hereinafter – “the Company”) and its subsidiaries (hereinafter together “the Group”) for the year ended 31
December 2021 prepared in accordance with International Financial Reporting Standards as adopted by the European
Union, present fairly the financial position of the Group as of 31 December 2021 and its financial performance and cash
flows for the year then ended.
In addition, we confirm that the consolidated annual report includes a fair view of the development and performance of
the business of the Group, the Group’s financial position together with a description of the principle risks and
uncertainties the Group faces.

Manfredas Dargužis
Chief Executive Officer

AKROPOLIS GROUP, UAB
Ozo st. 25
LT – 07150, Vilnius
Lithuania

13

Tel (8 - 5) 248 8061
Fax (8 - 5) 204 2271
Email akropolis@akropolis.eu
www.akropolis.eu

Gabrielė Saponaitė
Chief Financial Officer

Legal entity code 302533135
VAT payer no. LT100005549015
A/s LT32 7300 0101 2350 1917
“Swedbank”, AB

Registered at
the Register of Legal Entities
Registry manager - State
Enterprise Centre of Registers

